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Abstract

In the past 5 years, pension fund institution tend to decrease, it can be seen from
2014 to 2018 a decrease of 36 pension fund from 267 pension funds to 232 pension funds at
this time. However, when viewed from the perspective of participation, the total number of
Pension Fund participants has increased from 4.455.712 people in 2017 to 4.635.074 people
in 2018 or increased by 4.03%. It can be concluded that more people are aware of the impor-
tance of pension funds for welfare in their old age. Indonesia is a country with a majority
Muslim population, this situation triggers the needs of the community for the presence of
sharia — based pension funds. The purpose of this research is to know the management of
Sharia pension fund in Muhammadiyah Sharia pension fund and to know the management
of Sharia pension fund according to Figih Muamalat on Muhammadiyah Sharia pension
fund. This type of research is qualitative research, data source used is primary data with
direct research method in the form of an interview with investment director and participa-
tion of Muhammadiyah Sharia Pension Fund. In addition, researchers also use secondary
data derived from writing materials directly related to the pension fund. The data collection
methods used are interviews and documentation. The result of this study is the contribution
obtained from the contribution of participants and employer dues, where the participants
were deducted by 5% of the monthly salary on every 15th of each month. If the employer is
experiencing delays in depositing dues after 2.5 months it will be charged ta’zir fund. Most
of the agreement used is in accordance with the provisions of Figh Muamalat, but there is
a contract between employers and participants who are not appropriate due to the lack of
participant trust about the object represented by this will affect the legal requirements of
the Agreement between the two parties, if there is no belief will cause discrepancies in this
agreement. And also in the Mudharabah occurs a disability due to the management of funds
in the Mudharabah Contract is allocated to the public creditor Bank which is conventional.
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Introduction

Work is necessity for everyone to earn income to fulfill the
requirement. The things that relating to needs will not stop even
if the individual is no longer productive at work. In the Magashid
Sharia, this need is seen in terms of principles that will be accepted by
humans. The purpose of Magashid Sharia is to achieve the goodness
of life in the world and the hereafter.

The principles in the Magqashid Sharia is divided into 3 kinds
namely, as follows:

1. Maslahat Dhoruriyah, a maslahat that relates to matters of human
primary needs, with the parsing of primary needs divided into 5,
namely religion, soul, intellectual, lineage (descent), and wealth.
And if in this maslahat is not fulfilled in fulfillment of human
needs it will pose a danger*

2. Maslahat Hajiyah, a maslahat that relates to the things of the human
secondary needs, it is something that can eliminate the human
consciousness, relieve the burden that makes it difficult for man
and make way to the road in it.?

3. Maslahat Tahsiniyah, a maslahat relates to the needs of human
complements, the goal is to perfect the previous principles but
when the maslahat is not fulfilled will not be troublesome man
in fulfilling his life needs®

According to the maslahat above, the pension funds included
in the maslahat hajiyah, where when fulfilled this maslahat in human
life it will eliminate the sincerity of man in his old day, relieve the
burden that makes it difficult for man and make way to the road in it.

Pension funds according to Law Number 11 of 1992 are legal
entities that manage and run the programs that promise pension
benefits, in the form of regular payments paid to participants. From
this understanding, it can be seen that the pension fund is one of
the funding system choices in forming the accumulation of funds,
which is needed to maintain income continuity in old age. Trust in
the sustainability of income will lead to work in peace, so that it
will increase employee motivation which is a climate conducive to

'Khoirul Umam, et all, Ushul Figih 2, (Bandung: Pustaka Setia, 2001), p. 125

Ismail Muhammad Syah, Filsafat Hukum Islam, (Jakarta: Bumi Aksara, 1992), p. 67.

3Abdul Wahab Khallaf, Kaidah — kaidah Hukum Islam Abdul Wahab Khallaf, (Jakarta:
Raja Grafindo Persada, 1996), p. 333.
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increase productivity.*

According to Fatwa DSN — MUI No. 88/DSN-MUI/XI/2013,
Sharia pension fund is a pension fund that is managed and executed
based on sharia principles. Sharia pension fund that is developing
in Indonesia is a pension fund of financial Institution which is
implemented by several sharia banks and also some companies that
hold retirement funds for its employees, namely employer Pension
Fund.

The implementation and management of pension funds in
accordance with Islamic teachings will have many benefits for
society, especially the community loyal to the sharia. The Qur’an itself
teaches its people not to leave alone a weak descendants and prepare
tomorrow for better, found in Surah Al-Hasyr verse 18:

8 18, < a8 a8 G sk R A ‘”‘/\&3;5\ @l
(M AN q}l;i:"u Sl

It means “O people of Faith! Fear Allah SWT and be mmdful
of what has been made for tomorrow (the future). And fear Allah
SWT. Indeed, Allah Almighty knows what you do””

In the verse above it is explained about how important backup
preparation is for the future. This is very important, given that after
retirement human beings still have a basic need that must be fulfilled.
With these backups when someone is less productive, it still has a
source of income.

Currently, there are 230 financial institutions of pension Fund
in Indonesia, consisting of 205 employer pension fund (originating
from the company) and 25 pension fund of financial institution. With
the large number of pension fund companies, not much has been
recognized Sharia principle in its implementation. There are only
2 employer pension fund (DPPK) and 1 pension fund of financial
institution (DPLK) that have been recognized and confirmed as
a company sharia-based pension fund by the Financial Services
Authority®

One of the pension fund which is considered as Sharia principle

*Usman Rachmadi, Aspek — Aspek Hukum Perbankan di Indonesia, (Jakarta: Gramedia
Pustaka Utama, 2002), p.50 — 51.

°QS. Al Hasyr : 18

fFinancial Services Authority, Direktori Dana Pensiun Februari 2019.
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is the Muhammadiyah Sharia pension fund, which has recently
converted to Sharia Employer Pension Fund in 2019 by Financial
Services Authority. However, there is one of these funds invested in
the conventional bank. Thus, the researcher is interested to review
the management process of Sharia pension fund in Muhammadiyah
Sharia pension fund.

Research Method

The type of this research is qualitative descriptive method. In
this qualitative research, the main instrument is to make a conversation
or an interview with Vice Director of Investment and Membership of
Muhammadiyah Sharia Pension Fund and the data analysis technique
used is inductive analysis, where researchers analyze a special primer
in the form of transcripts interviews and guidelines for Sharia pension
fund Regulation number: KEP-2/D. 05/2019 concerning ratification
of pension fund regulation of Muhammadiyah pension Fund which
has been ratified by the Financial Services Authority. With in-depth
analysis using the Figh Muamalat as a special analysis tool, to then
be drawn the appropriate conclusions and relevant to this discussion.

Literature Review

1. Pension Fund

The fund is an amount of money that has been saved or
has been made available for a particular purpose.” Meanwhile,
retirement means pension i.e. an amount of money paid regularly
by a government or company to somebody who is considered to be
too old or too ill, sick to work.?

Some of the definitions of pension funds, are as follows:

a. According to David L. Scott, a Pension fund is a financial institu-
tion that controls assets and disburses income to people after they have
retired from gainful employment;’

b. According to FE Perry, a Pension fund is an investment maintained

’AS Hornby, Oxford Advance Learner’s Dictionary, , (New York : Oxford University
Press, 2010), Ed : 8, p. 631.

81bid, p. 1124.

Veithzal Rivai, Financial Institution Management : Manajemen Kelembagaan
Keuangan, (Jakarta : Rajawali Press, 2013), p. 233.
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by companies and other employers to pay the annual sum required
under the business or organization’s pension scheme;™
According to Franco Modigliani, Frank J. Jones and Michael G.
Ferry, Pension fund is a fund that is established by prepate employers,
governments, or unions from the payment of retirement benefits'!
According to David S. Kidwell, Richard L. Peterson dan David
W. Blackwell, Pension funds are contractual agreements that provide
lifetime benefits upon an individual or employee’s retirement
According to Peter S. Rose, Pension fund-plans that assist business
owner and workers in preparing for the retirement years by accumu-
lating and investing savings in order to pay out retirement income in
future years®™
According to Dictionary Accounting of Pension Fund, Resources
accumulated for the purpose of paying benefit employees upon their
retirement, disability or death. The fund may be administered by
the company establishing the pension plan by a trustee or by an
insurance company or other agency."

From some of the definition above, it can be concluded that the

funds or some money are intentionally collected specifically in the
active period of employee’s work to provide pension benefits either
when it reaches the age of retirement, death or disability resulting
from an accident. The goal is to give employees a sense of security
in their old age.

Under Law No. 11 of 1992 the implementation of the pension

program is based on the following principles are:'

a.

P e o

Principles of separation of the wealth of pension funds from the
wealth of the founder’s legal entity

Basic implementation in funding system

Principles of Coaching and supervision

Principles of Delay Benefit

Principles of freedom to form or not form retirement funds

9Tbid, p. 233.
Franco Modigliani et all, Foundation of Financial Market and and Institution, (United

States : 1994), p. 3.

12Veithzal Rivai, Financial Institution Management... p. 233.
BPeter S. Rose, Financial Institution : Understanding & Managing Services, (Texas :

Business Publication, 1988), p.3.

“Veithzal Rivai, Financial Institution Management ..., p. 233.
5Kasmir, Bank dan Lembaga Keuangan Lainnya, p. 296 - 297.
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The function of Pension fund retirement program for
participants among others, as follows:!*

a. Insurance, the participant who dies or defects before reaching the
retirement age can be given the sum assured of the joint burden
of the pension fund.

b. Savings, the set of dues and the employer’s dues is a savings for
and on behalf of participants. Dues paid by employees can be
seen every month as savings from participants.

c. Retirement, the entire set of dues and employer dues as well as
the results of management will be paid in the form of retirement
benefits since the first month and reach the retirement age during
the lifetime of the participant, and widows/widower participants.

2. Sharia Pension Fund in Figih Muamalat

In the Figh Muamalat itself-there is no specific explanation about
the pension fund because this problem is a contemporary problem.
However, in the Qur’an and prophetic tradition there is a discussion
about the importance of preparing for a life of welfare in the old days.
No one knows how the life will come. Thus, pension fund is one form
of effort to fulfilling the needs in the old days.

Rasulullah said in prophetic tradition, there are:

pmws&wﬁj&jsv@wmwm@y@u
Jﬁ.e J;L&j cJ.«.E.& J.d é)f.;.ﬂaj CJAJA Jm—ﬁ JULM» wﬁ
\V(vfb O\j) g_J\i LF:; JJL:S—j CgJ\l&M L)::g Jﬁ\//

Co

Means :

“Rasulullah SAW said in order to advise a person, use five things before
coming five things: your one before your sickness, your heart before your
head, your mind before the poor, your free time before the narrow, your
life before your death.” (NARRATED by Hakim)

According to the decisions of the Islamic Jurisprudence
Society: Sharia Pension Fund is a financial right required by law

M. Nur Rianto Al Arif, Lembaga Keuangan Syariah : Suatu Kajian Teoretis Praktis,
p- 303.

o) ipSoll pmenall o Spaaadl (om o gl o s ez (ST Ble Y
Y o (V39 digeladl ST s
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or contract to the worker or employee on conditions, and is
estimated according to the length of the service, the reason for
its termination and the salary of the employee and paid at the
end of the service to the worker, the employee or their family. Or
itis the amount of money that the worker will pay the employer
at the end of his service, under the laws and regulations if the
conditions set out in them are met."
The pension fund reward does not go beyond three conditions:
a. Either you are conditioned on the complexity of the work, in
which case it is a pure right of the worker, and he has to demand
it, to say the Prophet Muhammad SAW and he has said: “Mus-
lims are on their own, except for a law that is forbidden, halal,
or haram.”, narrated by al-Ramadi and others, and corrected.
b. It mustbe a giveaway from the employer, in which case he may
take it if the employer gives it to him, and he has no claim to it.

c. The company’s known wages must be paid for the end-of-service
reward of their employees, in which case the employer must
pay it, and the wage earners must claim it, because the known is
known as conditional.

Sheikh Al-Zuhaili, a member of the council, said: Severance
pay for workers is a project imposed by the laws, and it has become
a prescribed custom, and is a deferred part of the wage for the end
of service, unless the worker waives it by choice without material or
moral coercion."

With the development of sharia finance institutions, there is
a regulation based on sharia principles to fulfill the needs of life of
Muslims in Indonesia, because the majority of the population in
Indonesia is Islam.

Therefore, there are some basic legal bases regarding sharia
pension funds, as follows:

answers/252545https://islamqa.info/ar/ (Y abaas sl t\..p das CMJ fw AU
YT ol Yo b e

https:/ ¢Syl b wigng APV aBss Bed Planny Win foms Ul adl e 2
YeY ‘_Ejg" Y & ke ¢ arislamway.net/fatwa/69920
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a. Al-Qur’an

0 HE 55E & i; yub viw V“Q“ 5 ¥ g <°fs\ L@u
“(M :;L,,,J\) vi‘ A &) M‘WY

Meaning :

“O Believers! Do not be willing to eat your neighbor’s possessions with
the way that is not right, except in the trades that apply on the basis of
the same likes among you. And do not kill yourself. Truly, Allah is the

most merciful to you. “(QS. An — Nisa : 29)

(Ao 1 slud) .o T I BU B O 282G &
Meaning :

“Allah Almighty tells you to convey the mandate of the right to receive

it..... (QS. An-Nisa : 58)

()% Gy 591 3 G iy B J“/ e s s @ )

® 4

RO~ b "-' A ‘,}/
J’*"E"("A&m u;u}fqo

-—-vx\

G

ngg)xu)sww&uuw

2(¢y 1 Oledl)

Meaning :

“Verily, Allah SWT is the only knowledge of the Day of Resurrection, and
He who sends down rain, and knows what is in the womb. And nobody
can know for sure what he’ll do tomorrow. And no one can know on
earth where he will die. Indeed, Almighty knows.” (QS. Lukman : 34)

b. Prophetic Tradition

g e b e by i dlog e S b J3g 06

B B Melisg (Bladl J:SJW Eeoy Sleh B SLLE we

(oS oly) Sl 3 GGsg S 45 SL31g

2Q)S. An — Nisa’ : 29
21QS. An — Nisa : 58
2QS. Lugman : 34

Bt LR CIC NN PO e TRV (RN DRI AP (R
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Meaning :

“Rasulullah SAW said in order to advise a person, use five things before
coming five things: your one before your sickness, your heart before your
head, your mind before the poor, your free time before the narrow, your
life before your death.” (NARRATED by Hakim)

c. Fiqih Legal Maxim

wd 23 e s s B A5y oY g e

“Basically, all forms of rulings can be done unless there is a proposition
that impositions it.”

=i sl

“All harm (danger, loss) must be eliminated.”
Masdadly by et Je sy i

“The act or policy of the priest (government) against the people must be
oriented to the Maslahat.”

d. Fatwa DSN-MUI No: 88/DSN-MUI/X1/2013 about General
Guidelines for Implementation Pension Program based on Sharia
Principles (Pedoman Umum Penyelenggaraan Program Pensiun
Berdasarkan Prinsip Syariah)

In this fatwa, explain about the provision of defined benefit
plan and defined contribution plan at Employer Pension Fund and
Financial Institution of Pension Fund. So, some of this provisions of
the parties and the contract of defined contribution plan on Employer
Pension Fund is, as follow:%

Yoo (2 A2) dadall SO s Qj}g)cv:\?bu

S s ) ek pladlg ols WY ¢ bsendl ) ISy SOl o e
Ve Lo chalel

At o Al ol ( bgtll Dy S s o s

o bl a1 Al cailesedl BT 3 eLeadlly clolell 3e e 23S Bk

-OA

¥Fatwa DSN-MUI No: 88/DSN-MUI/XI/2013 about General Guidelines

for Implementation Pension Program based on Sharia Principles (Pedoman Umum
Penyelenggaraan Program Pensiun Berdasarkan Prinsip Syariah), p. 8 - 9
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7)

8)
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The parties of defined contribution plan in the employer pension
fund are employers, participant, Manager of employer pension
fund (furthermore called Pension Fund), investee, and pension
beneficiaries

The contract between employer and participant is Hibah bi Syarth
contract, Employer as giver (wahib), and participant

as the recipient (mauhub lah)

The employer has the right to determine the parties who are
entitled to receive retirement benefits with Hibah Mugqayyadah
contract in accordance with Sharia pension fund regulation

The contract between employer and Sharia pension fund is the Wiaka-
lah contract, Employers domiciled as Muwakkil, and Sharia pension
fund as Wakil to conduct a pension program for its employees;

In the case of contributory, the contract between participants and
Sharia Pension Fund is Wakalah contract; Participant domiciled
as Muwakkil, and the pension fund as Wakil

The contract between Sharia pension fund and Investee/in-
vestment manager is Wakalah bil Ujroh contract or Mudharabah
contract. Pension fund as Muwakkil, and Investee/investment
manager as a Wakil in the Wakalah Bil Ujrah contract; and pen-
sion fund as Shahib al-Mal, and Investee/investment manager as
Mudharib in Mudharabah contract

The contract between the pension fund and Bank, investment
advisor and public accountant is Ijarah contract; Pension fund as
Muajir, And banks, investment advisors, and public accountants
as Ajir (Musta’jir)

to conduct investment and non-investment activities, Sharia
pension fund may make agreements (contract) with other parties
based on sharia principles that do not contradict the prevailing
laws and regulations.

Muamalah is the activity of the level of human relation with

other human beings that is different from the worship of the Mahdah
which is a pure vertical relationship between man and his God.
According to some scholars, there are several terms of Muamalat as
follows:*

Vaag (Sl ls t s) cdethwt SMalabl add d) Jsull (el Olaze de

WYY o o2
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a. Muamalah is a law governing the relationship between one man
and another in daily life, the law relating to wealth, marriage,
talag, and settlement of disputes, inheritance treasures and so
forth. Ibn “ Abidin says that it is divided into 5 treasures, mar-
riage, disputes, mandate and inheritance

b. Muamalat relates to the laws of the Syara” which govern the re-
lationship between man and the other in the sphere of wealth,
family and so forth.

c.  Muamalat is the law of Syara that regulates the relationship be-
tween man and other in the sphere of wealth.

So with the explanation above, it can be concluded that
Muamalat is a rule or law that discusses the horizontal relationship
between humans and other human beings as in terms of buying and
selling, inheritance, family, dispute resolution and others.

In the Figh Muamalat there are principles and rules that must
be in the activities that are, as follows:?

a. The existence of voluntary between the two parties

2 512 0550 9 ey 1 0 TG Y g o0
0 (Y 1 elad) 38 ol

It means : “O you who have believed, do not consume one another’s
wealth unjustly but only [in lawful] business by mutual consent. And do
notkill yourselves [or one another]. Indeed, Allah is to you ever Merciful”

1

o

’T~

b. The existence of the contract in accordance with the terms

31(\ : B.UU.\) ejféijb \}%)ﬁ WT ;Q:U\ Qitﬁ
It means : “O you who have believed, fulfill [all] contracts.”

c. Prohibition in performing Gharar action

{;L&ji\.;fci&»\ 1 &sJ;L;dg::Jﬁw&s@@sﬁ,agfj

AATYY e 4133‘}\_.“?1\ CMalallf add é! J.&.\.L\ el Olaze des™
%Q.S. An —Nisa : 29
31Q.S. Al - Maidah : 1
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Abu Hurairah Radliyallaahu ‘anhu said: Rasulullah SAW prohibits sale by
throwing stones and buying and selling Gharar (which is unclear price,
goods, time and place). (Narrated by Muslim)

d. Prohibition on the Act of interest

BoVY & a,ad) B e AZ) G
It means : “Trade is [just] like interest.”

e. Prohibited acts in the act of speculation or gambling

JoE G ey pwj Elaig suaally 2ad u\ s;im /ws &t
(v oz saslll) O3 riu S RISHRIISA|

It means : “O you who have believed, indeed, intoxicants, gambling,
[sacrificing on] stone alters [to other than Allah ], and divining arrows
are but defilement from the work of Satan, so avoid it that you may be
successful”.

f.  Prohibitions to do dzalim between the parties and must be fair

(Ao s sV aATED D geas Y

It means : “and do not deprive people of their due”

Discussion

A. Management of Sharia Pension Fund in Muhammadiyah Sharia
Pension Fund

Sharia pension fund management system is based on the
results of interviews with the Director of investment and the
membership. And took from the decision of the head of the center
Muhammadiyah founder of Muhammadiyah Sharia Pension Fund

S s 1 slai) @S AT e 1 Egh (Mial) el il

AN L2 GAYTIAY el ) Wp YooY caedly)
¥Q.S. Al - Bagarah : 275
%Q.S. Al — Maidah : 90
¥Q.S. Al — A’raf : 85
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number: 328/KEP/1.0/B/2017 on the regulation of pension fund from
Muhammadiyah sharia pension Fund which has been ratified by the
Financial Services Authority. And also taken from a copy of regulation
of Financial Services Authority No. 3/POJK. 05/2015 on Investment
pension Fund.

Due to the registration of participants of pension funds
conducted by the founding partners or employers, who are entitled
to make deposits or fundraisers are the founding partners. However,
there are some membership requirements listed in the Pension
fund regulation in Muhammadiyah Sharia pension fund namely,
as follows:

1.  Any employee who is 18 years of age or married, has the right
to be a participant

2. The membership of the pension fund begins since the employee
is registered as a participant and ends at the time the employee
dies or retires or stops working and has transferred his rights to
another pension fund.

3. A participant is unable to resign or prosecute the right of the
pension fund if it is still eligible for membership.

In this case, Muhammadiyah Sharia pension fund distinguishes
3 kinds of retirement age namely, as follows:
a) Normal retirement age is defined as follows:
a. For non-educative personnel aged 55 years
b. For educative people aged 60 years
b) retirement age accelerated lack of 10 years
c) Mandatory retirement age shall be stipulated as follows:
a. For non-educative personnel aged 60 years
b. For educative power 65 years.

With the prescribed dues, approximately the amount of funds
raised by the Muhammadiyah Sharia pension fund as much as Rp.
700.000.000 if rounded with a normal contribution of participants
is 5% of the principal salary. However, this number will continue
to move because usually each month there is a basic salary that has
increased both periodically and individually.

The collected funds will be reserved in advance for operating
costs by 10% and the remainder will be used for investment. The
portfolio of Muhammadiyah Sharia pension fund in 2019 is, as

Vol.4 Number I, June 2021
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follows:
Portfolio of Muhammadiyah Sharia Pension Fund
at2019
No Ins trument Amount Percentage
1 |State Marketable Securities 74.821.002.500| 25.24%
2 | Term Deposit 120.575.000.000( 40.68%
3 [Stock 4.511.793.802 1.52%
4 |Sukuk 1.999.600.000| 0.67%
5 [Reksadana Fund 39.698.352.045( 13.39%
6 |Direct Inclusion 37.858.445.000( 12.77%
7 [Real Estate 3.832.074.240 1.29%
8 |Lands and Buildings 13.130.820.314| 4.43%
Total Amount 296.427.087.901| 100.00%

By looking at the table above, it can be concluded that the
largest funds are invested into the form of term deposit of Rp.
120,575,000,000 with a percentage of 40.68%. And the least amount
of funds invested in the Sukuk form amounted to Rp. 1,999,600,000
with a percentage of 0.67%.%

In this case, the Muhammadiyah Sharia Pension Fund has
not been using it to its fullest and has not updated the agreement
of Muhammadiyah Sharia pension fund with founding partners.
If viewed from some of the contracts listed in the regulation of
Muhammadiyah Sharia pension fund as for the most frequently
used contract is Mudharabah contract and Ijarah contract. Based on the
interviews with the vice director of investment and membership, this
is because most of the investors or banks offer a Mudharabah contract
as one of the contracts used in the management of investment funds.

¥Interview with Vice Director of Investment and Membership at Muhammadiyah
Sharia Pension Fund at Yogyakarta
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As for other reasons, this contract can give a benefit the results of
the development of investment funds greater than the other contract.
Nevertheless, this mudharabah is also fairly high risk because of the
risks that are often up and down. However, in the implementation of
the Muhammadiyah Sharia pension fund is not too influential in the
management of funds in Muhammadiyah Sharia pension fund.” And
most of the pension funds managed by the Muhammadiyah Sharia
pension fund are allocated to sharia public creditors Bank. And since
the new Muhammadiyah Sharia pension fund was converted in 2019,
there are funds allocated to the public creditors Bank. However, the
Bank’s crediting of the people is in the process of becoming a sharia.

B. Review of Figih Muamalat Concerning Management of Sharia
Pension Fund in Muhammadiyah Sharia Pension Fund

In the Figh Muamalat, discusses the existence of pension funds
that every man should be able to take advantage 5 matters before
comes the 5 matters, as mentioned in the Hadith Rasulullah SAW
narrated by Al-judge and Al-Bayhaqi of Ibn * Abbas, namely:

3 ° - 3|58 ~ % < AVIPEA < _ oz 9
(Slodi 5 Sy Sk B SBLE 1 WS B LA Las)
3 Ak ATEE i 4%
s3L3s (15 LBLss (SRS B Bleipg (B 45 Al

Means:

“Take the Opportunity in five conditions before coming to another con-

dition: your youth before your old, your health before your sickness,

your wealth before your destitute, your free time before your busy, and
your life before your death.”

From the prophetic tradition above, it can be understood that
the importance of preparing of fulfilling in the old days. Because no
one knows what will happen in the next day. And pension fund is
one form of containers or applications as an effort to prosperity in
the old days. Most importantly in the principles of sharia financial
institutions that should not contain Maghrib (Maysir, Gharar, and
Riba). However, in the Muhammadiyah Sharia pension fund, there

¥Interview with Vice Director of Investment and Membership at Muhammadiyah
Sharia Pension Fund at Yogyakarta

%¥Fatwa Dewan Syariah Nasional Majelis Ulama Indonesia No: 99/DSN-MUI/
XII/2015 about Sharia Annuity for Pension Program (Anuitas Syariah untuk Program
Pensiun).
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are no principles governing in its activities. Therefore, this pension
fund does not have a strong foundation in carrying out its activities.

With this regulation, in the condition of the participation of
Muhammadiyah sharia pension fund is deemed to have been in
accordance with the Figh Muamalat by reason of having included the
conditions that must be fulfilled by the “Agid i.e Ahliyah and Wilayah.
In terms of Ahliyah, 18-year-old participants are considered to have
been puberty and mumayyiz here a person can distinguish between
good and bad, between dangerous and harmless, and between
profitable and detrimental. Then, in terms of the Wilayah that is the
employee of Muhammadiyah where the right and authority of a
person who is entitled to perform a transaction in Muhammadiyah
Sharia pension fund.

According to the analysis of the researcher, in the application
of the agreement between Muhammadiyah Sharia pension fund
and investor in every contract above is in accordance with the Figh
Muamalat, because therein has fulfilled every pillars and requirement
of the agreement-. However, there is a defect in the Mudharabah
contract due to an error in the management of pension funds that
invests its funds into the conventional-based credit Bank.

In the Figh Muamalat, each contract must be Shariah-compliant
and must fulfill its pillars and conditions. There can be no element of
Maghrib (Maysir, Gharar and Riba). Therefore, in allocating the funds to
be invested we should not allocate it to places of unclear, investment
of something used for illegal goods or conventional institutions that
still use the interest system. Because in interest contains the element
of riba. We must avoid usury because his practice is not only for
perpetrators of Riba all the dimensions related to him will get the
damnation of Allah SWT. As in prophetic tradition:

of - o& . . - o)' o -
ale \L;Lacw\J u’d me\f u;a»\.x&g.b-
15185 saslag AlSHs 3 (G ST rLw
From Abdullah R.A., Rasulullah SAW said: Has told us Abdurrahman
bin Abdullah bin Mas’ud, from his father, he said: Rasulullah SAW did

the man who ate Riba, the one who fed Riba, his witness and author
(Narrated by Abu Dawud).

According to the analysis of the reseracher, in terms of the
management of pension funds in the Muhammadiyah Sharia pension
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fund is not in accordance with the Figh Muamalat because there is
still an investation of pension funds to the conventional institution
of the Bank of creditors. Because, conventional institutions still use
the bank’s interest that contain the element of riba. And Riba is not
allowed in Islam. And the analyzes of researcher about the reason
of the Muhammadiyah Sharia pension fund continues to use Public
Credit Bank as a fund management partner for investment is this
institution is more guarantee to gain greater profit and stable compare
with Sharia Public Credit Bank. And the lack of understanding to
the managers of Muhammadiyah Sharia pension fund about the
importance of blessing in the management system of investment
funds versus profit. And also, the lack of supervision from the Sharia
supervisory board as the person responsible for the supervision of
activities conducted and stipulated in the Muhammadiyah Sharia
pension fund.

Conclusion

Based on the result of research about the management of Sharia
Pension Fund in Muhammadiyah Sharia Pension Fund according to
figih muamalat, several conclusions can be drawn, namely :

1. Inthe collection of Muhammadiyah Sharia pension fund collects
dues from the contribution of participants and the employer’s
dues. Because Muhammadiyah Sharia Pension fund is an employ-
er’s pension fund, the contribution of the participant is deducted
by 5% of the income or salary that has been given by the employ-
er. Payment is made every month on the 15", if there is a delay
in payment or a deposit of dues up to 2.5 months then it will be
charged ta’zir funds as one form of discipline in the depositing
of dues. The contract that used in the Muhammadiyah Sharia
pension fund in the management of funds there are 6 kinds of
contracts, Hibah bi Syarth Contract, Hibah Mugayyadah Contract,
Wiakalah Contract, Wakalah bil Ujroh Contract, Ijarah Contract and
Mudharabah Contract. However, the most widely used contractin
the management of the Fund is Mudharabah Contract and Ijarah
Contract. Because most of the investors and banks offer Mud-
harabah contract as one of the contract used in the management
of investment fund. As for other reason, because in this contract
can give a benefit the results of development of investment funds
greater than the other contract. And in its management system,
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the Muhammadiyah Sharia pension fund allocates its funds into
the Sharia public crediting Bank with the form of a term deposit
or deposit on call. However, one of the funds allocated to the
people’s creditor Bank.

2. After analyzing the management of pension fund in Muhammadi-
yah sharia pension fund, the researcher concluded that some man-
agement procedures have been in accordance with the provisions
in Figih Muamalat and some others are not in accordance with the
provisions of Figih Muamalat. With the following explanation:

a. Intherequirement of membership has the element of Ahliyah
and the Wilayah of the people who are in the field. Ahliyah is
where the people who have puberty and mumayyiz, ‘aqid can
distinguish which are good and bad, which are dangerous
and no danger and which are beneficial and detrimental. In
the tuition collection procedure, in determining the monthly
salary deduction has been agreed between participants and
employers so that it contains willingness between the two
parties. In the use of Hibah contract, between employers and
Sharia pension fund Muhammadiyah then, Ijarah Contract,
Wakalah Contract and Wakalah bil Ujroh Contract between
the Muhammadiyah Sharia pension fund and investor has
tulfilled all pillars and conditions.

b. In the managing of Wakalah Contract between the employer
and the participant is not in accordance with the provisions
of Figh Muamalat because the participant lack of confidence
in the determination of the Agreement and Investment
fund that has been deposited and it may be damage of the
unwillingness between the parties. Its mean, the ignorance
will contain an element of distrust between the participants
and the employer. If an agreement is not based on trust it will
cause unwillingness between one party and the other. And
this, is not in accordance with the Figh Muamalat because the
main principle in the tool is a willingness between the parties
who do the agreement. And also on Mudharabah Contract
in the management of funds occurred disability due to the
placement of investment funds in the conventional-based
credit Bank. According to the analysis of the researchers, the
reason of the Muhammadiyah Sharia pension fund continues
to use public credit bank as a fund management partner
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for investment is this institution is more guarantee to gain
greater profit and stable compare with Sharia public creditor
bank. And the lack of understanding to the managers of
Muhammadiyah Sharia pension fund about the importance
of blessing in the management system of investment funds
versus profit. And also, the lack of supervision from the
Sharia supervisory board as the person responsible for the
supervision of activities conducted and stipulated in the
Muhammadiyah Sharia pension fund.
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